SUPERINTENDENT, SEBEWAING LIGHT AND WATER
DESCRIPTION
Organization:
The Sebewaing Light and Water Committee is seeking qualified candidates to replace the
Superintendent, who will be retiring at the end of January 2019. Sebewaing Light and Water (SLW) is a
Public Power Provider formed in 1911 to provide electric and water to the residents of Sebewaing. In
2015 Fiber Broadband was added to the suite of utilities, becoming the first Gigabit Community in
Michigan. A new generating plant will be operational in December 2018, designed to provide the
primary source of power.
Responsibilities:
Under guidance from the Light and Water Board, the Superintendent is responsible for the overall
direction and management of the Department. The primary responsibility of the Superintendent is to
ensure a high standard of safety, operational reliability, environmental compliance, customer
satisfaction, power supply and financial management.
Requirements:
SLW is a dynamic, high energy utility focused on an open, interactive team approach to leadership.
This opportunity is for a leader with excellent communication and people skills, that builds trust,
focuses and can thrive in a collaborative team environment.
A bachelor’s degree in engineering or other applicable disciplines is preferred. Technical expertise in
power supply is not required, but preferred. Proven strategic and tactical level power resource
leadership is necessary to protect SLW’s recognized operational and financial success. A proven track
record interacting with and reporting to a governing body similar to SLW Board is essential.
Candidate Profile:
The successful candidate will be an executive level management professional with proven experience
fostering teamwork and articulating clear direction. The successful candidate will be a strong visionary
with a proven record of identifying, analyzing, proposing and implementing solutions to municipal
utility operational issues. He/she must have proven experience with restoration and recovery efforts
from weather related events. Ideal candidate will be able to inspire confidence within the organization
and community. In addition, the successful candidate must display a commitment to supporting
professional growth and development within the workforce while ensuring succession planning remains
a top priority. The ideal candidate will possess comprehensive knowledge of an electrical utility
organization and operation.
Compensation and Benefits
The SLW provides a comprehensive benefits package. Salary negotiable and commensurate with
experience.
Qualified candidates should email resumes to superintendentslw@gmail.com.

